ATTENTION JOB APPLICANTS!

The Common Man Family supports an alcohol-free/drug-free work place.
Before hiring, all job applicants are required to submit to a drug screening.
This screening must take place within 48 hours after receiving a job offer

from a Common Man Family restaurant.

IF YOU USE ILLEGAL DRUGS, DO NOT APPLY
TO WORK FOR THE COMMON MAN FAMILY OF RESTAURANTS.

Thank You,

Jason M. Lyon, CEO

revised 8/04




= APPLICATION FOR EMPLOYMENT
man

date: name:

address

e-mail: phone:

s.s. #: age:(circle one) 14-15 16-17 18-20 21 or over

available: days: SMTWTHFS nights: SMTWTHFS position desired:

How did you hear about us/job opening? [ ]internet [ ]billboard [ ] newspaperad [ ]job fair [ ] other

JOB REFERENCES

employer address contact/telephone

PERSONAL REFERENCES

name address telephone

Have you applied here before? Y N  Have you worked for one of our restaurants in the past? Y N

1. Briefly tell us why you would like to work for the Common Man Family of Restaurants.

2. FOR DINING ROOM APPLICANTS ONLY:

A. What would you do if a customer was unhappy with their meal because it was over or under cooked?
B. What would you do if a customer was unhappy with their meal, but the meal looked fine to you?
C. If a customer asked for a martini, what questions would you respond with?

3. FOR KITCHEN APPLICANTS ONLY - Please describe how you would make a soup and properly store it after it's made.

As a condition ofdyour continued employment at a Common Man Family restaurant, you may be subject to periodic testing for the use of
alcohol or illegal drugs. Your employment will be deemed as a consent to these tests. Your failure to consent to these tests, or evidence of
misuse of alcohol or use of illegal drugs may result in immediate termination of employment.

Incomplete applications will be rejected.

To the best of my knowledge, all the information I have given here is accurate.




Please mail completed application to:

Employment Opportunities
Great American Dining
PO Box 581
Ashland, NH 03217





